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Cynthia Marco-Scanlon, NCDA President 2015-16
NCDA has had a wonderfully productive year! As President of your great organization, I have been overwhelmed by the hundreds of thousands of hours that members of NCDA’s Board of Directors, committees, councils, task forces, and commissions have devoted to making our association even better. It is with sincere gratitude to all who have contributed to NCDA’s success that we share with you this Annual Membership Meeting report. 
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Annual Membership Meeting Agenda

June 30, 2016
Chicago, IL
Call to Order





Cynthia Marco-Scanlon, President
Introduction of the NCDA Board of Directors 
Cynthia Marco-Scanlon, President
Introduction of Parliamentarian 


Cynthia Marco-Scanlon, President 
Parliamentarian Procedures



Mark Pope, Parliamentarian
Approval of Agenda 




Cynthia Marco-Scanlon, President


Approval of 2015 Annual Meeting Minutes

Cynthia Marco-Scanlon, President

Membership Report




Cynthia Marco-Scanlon, President

Treasurer’s Report




Marilyn Maze, Treasurer
Business Meeting







· Nominations and Elections


Mark Danaher, Past President
· Presidential Overview of the Year

Cynthia Marco-Scanlon
· Second Century Report


Deneen Pennington, Exec Director
· Vermont/New Hampshire Career 

Wendy LaBenne, Trustee: State Divisions
Development Association
· NCDA’s Newest Member Service

Marilyn Maze and David Reile
Announcements




Cynthia Marco-Scanlon, President
Adjourn





Cynthia Marco-Scanlon, President
NATIONAL CAREER DEVELOPMENT ASSOCIATION

From “Notes on Parliamentary Procedures”

Prepared by Mark Pope, Ed.D. MCC

For the NCDA Annual Membership Meeting

Parliamentary Motions in Order of Precedence

Fix Time to Adjourn

PRIVILEGED

       Adjourn


MOTIONS
Call for Orders of the Day // I

Take Recess
Question of Privilege // I

APPEAL THE DECISION OF THE CHAIR // I
Division of the Assembly // N2, I

Division of the Question

Filling Blanks // N2

INCIDENTAL

Objection to Consideration // 2/3, I

MOTIONS
Make Nominations // N2

Close Nominations // 2/3

Parliamentary Inquiry // N2, I

Point of Information // N2, I

Point of Order // N2, I

Suspend the Rules // 2/3

Lay on the Table

Previous Question // 2/3

Limit or Extend Debate // 2/3

SUBSIDIARY
POSTPONE TO A DEFINITE TIME
MOTIONS
REFER TO A COMMITTEE

AMEND THE AMENDMENT

AMENDMENT

POSTPONE INDEFINITELY

RECONSIDER // I

MAIN MOTION

LEGEND

ALL CAPITALS = debatable motions

Small Letters = nondebatable motions

2/3 = Motions requiring a 2/3rds vote (all other motions require a simple majority)

N2 = Motions not requiring a second (all other motions require a second)

I = May interrupt a member who has the floor (no other motions may interrupt the person who has the floor)

MINUTES FROM 2015 ANNUAL MEMBERSHIP MEETING

July 1, 2015
Denver, CO
The meeting called to order by Mark Danaher, President at 4:05pm.  Danaher made introductions of the NCDA Board of Directors and recognized Mark Pop as the Parliamentarian for the meeting.
Approval of the Agenda: MOTION to approve the 2015 Annual Meeting Agenda made by Marsha Boettger, MI, seconded by Janet Wall, VA

MOTION carries

Approval of the Minutes: MOTION to approve the minutes from last year’s meeting made by Pat Schwallie-Gillis, UT seconded by Linda Kobylarz, CT 

MOTION carries

Approval of the Treasurers Report: MOTION to approve the treasurer’s Report made by Marsha Boettger, MI, seconded by Linda Kobylarz, CT 

MOTION carries

MOTION to close nominations for election made by Rich Feller, CO, seconded by Karol Taylor, MD

MOTION carries

New Nominations and Elections Committee 2016-2017

Per NCDA Policy, next year’s Nominations Committee will be chaired by the Past President, Mark Danaher and will include the most immediately two past president and two members at large.  Danaher asked for volunteers to serve on the Nominations Committee.  The two volunteers include Deeta Lonergan, AK and Meagan Kittrick, OH.

OLD BUSINESS:

1). Presentation on Second Century Fund by Rich Feller, NCDA President 2012-2013

The donations to the Second Century Fund total $158,038.49.  The goal is $200,000.00.  Members are encourages to donate so we may reach our goal.  All donations are tax deductible and will used to support the Second Century Initiatives.
NEW BUSINESS:
1). New State Division Charter

Ron Cathey, Trustee for State Divisions, moves to accept the establishment of a state charter for the Washington Career Development Association (WCDA), seconded by Nena Davis, CO

MOTION carries.  A plaque was presented to Chuck Zimchek, President of WCDA, in recognition of the state charter.

The results of a runoff election for the slate of officers to be announced at 2nd General Session.  Those results included:
Brian Hutchison and Paul Timmons: President-Elect-Elect

Wendy LaBenne and James Peacock: Trustee for State Divisions

Jennifer Del Corso and Kathy Evans: Trustee for Counselor Educators and Researchers

MOTION to adjourn this meeting made at 4:42 pm by Carol Vecchio, WA, and seconded by Allison Angell, MA, MOTION carries

MEMBERSHIP REPORT
	NCDA Membership Report
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	Membership by Type
	
	
	
	
	By Ethnicity
	
	

	Professional Members
	506
	10%
	
	
	African-American
	518
	13%

	Regular Members
	2,561
	51%
	
	
	Asian
	211
	5%

	Student/New Professionals
	1,245
	24%
	
	
	Caucasian
	2,969
	74%

	Retired/Emeritus
	154
	3%
	
	
	Hispanic/Latino
	165
	4%

	Life
	31
	1%
	
	
	Native American
	36
	1%

	Promotional
	531
	11%
	
	
	Other
	106
	3%

	Total
	5,028
	100%
	
	
	Total
	4,005
	100%

	
	
	
	
	
	
	
	

	Method of Joining (NCDA vs. ACA)
	
	
	
	By Region
	
	

	ACA Processed Members
	905
	17%
	
	
	North Atlantic
	994
	19%

	NCDA Processed Members
	4,123
	83%
	
	
	Southern
	1,573
	31%

	Total
	5,028
	100%
	
	
	Midwest
	1,104
	22%

	
	
	
	
	
	Western
	1.003
	20%

	By Constituency Groups
	
	
	
	International
	354
	7%

	Counselor Ed/Researcher
	367
	10%
	
	
	Total
	5,028
	100%

	Higher Ed Career Services
	1,908
	48%
	
	
	
	
	

	School Counselors
	319
	8%
	
	
	By Gender
	
	

	Agency/B&I/Private Practice
	548
	14%
	
	
	Male
	739
	18%

	Other
	768
	20%
	
	
	Female
	3,427
	82%

	Total
	3,910
	100%
	
	
	Total
	4,166
	100%

	
	
	
	
	
	
	
	

	By Designations
	
	
	
	
	By Degree
	
	

	Career Counselor
	567
	11%
	
	
	Associate/Certificate
	293
	8%

	Career Specialist
	322
	6%
	
	
	Bachelor's
	182
	5%

	Master Career Counselor (MCC)
	830
	17%
	
	
	Master's
	2,644
	72%

	Master Career Specialist (MCS)
	456
	9%
	
	
	Doctorate
	499
	13%

	Scholars
	400
	8%
	
	
	Ed Specialist
	79
	2%

	Members not requesting designations
	2,431
	49%
	
	
	Total
	3,697
	100%

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


TREASURER’S REPORT

	REVENUES
	
	
	FY 2014-15
	FY 2013-14
	FY 2012-13

	
	Conferences/Institutes
	
	612,323
	616,955
	601,829

	
	Membership Dues
	
	292,655
	308,395
	264,052

	
	Publication Sales
	
	85,504
	66,312
	77,597

	
	Non-Member CDQ Subscriptions
	46,483
	69,411
	51,100

	
	Other Income
	
	43,025
	24,151
	41,209

	
	Career Development Facilitator
	205,482
	168,805
	187,688

	
	Investment/Interest Income
	2,561
	19,461
	19,263

	    Net Assets Released from Second Century
	
	5,348
	

	Non-Restricted Revenues
	1,288,033
	1,278,838
	1,242,738

	
	
	
	
	
	
	
	

	Restricted Revenues
	
	
	
	

	
	Second Century Donor Fund
	632
	5075
	66,060

	
	Second Century Net Assets Released
	
	(5348)
	

	
	NIC Cooperative Agreement
	132,136
	276,531
	313,373

	
	
	
	
	
	
	
	

	TOTAL
	
	
	1,420,801
	1,555,096
	1,622,171

	
	
	
	
	
	
	
	

	EXPENSES
	
	
	
	
	

	
	Program Services
	
	
	
	

	
	
	Conference /Institutes
	403,798
	376,290
	397,571

	
	
	Journal
	
	
	27,839
	28,773
	29,111

	
	
	Marketing/Member Services
	28,933
	20,342
	19,795

	
	
	Magazine
	
	33,288
	49,736
	61,030

	
	
	Publications
	
	55,235
	51,468
	63,012

	
	
	Leadership Academy
	9,078
	8,476
	75,00

	
	
	Research Grants
	
	500
	618
	1,233

	
	
	Career Development Facilitator
	47,069
	35,269
	44,516

	
	
	Prof Development/Miscellaneous/Intl
	14,068
	8,764
	24,016

	
	Support Services
	
	
	
	

	
	
	General/Administrative
	485,751
	405,094
	351,866

	
	
	Governance
	
	93,767
	77,794
	74,335

	Non-Restricted Expenses
	1,199,326
	1,062,624
	1,065,701

	
	
	
	
	
	
	
	

	Restricted Expenses
	
	
	
	

	
	NIC Cooperative Agreement
	148,719
	276,732
	312,414

	
	
	
	
	
	
	
	

	TOTAL
	
	
	1,348,045
	1,339,356
	1,378,115

	
	
	
	
	
	
	
	

	Change in Net Assets
	
	72,756
	215,740
	244,056


ASSETS AND LIABILITIES
	ASSETS
	
	
	
	FY 2014-15
	FY 2013-14
	FY 2012-13

	
	Cash
	
	
	
	802,853
	684,257
	591,718

	
	Marketable Securities
	
	69,941
	148,683
	130,699

	
	Acct Receivable
	
	
	23,160
	20,341
	24,480

	
	Inventory
	
	
	
	80,151
	82,064
	93,076

	
	Cash restricted
	
	
	106,045
	87,268
	

	
	TOTAL
	
	
	
	1,082,150
	1,022,613
	839,973

	
	
	
	
	
	
	
	

	LIABILITIES
	
	
	
	
	
	

	
	Payables and Accrued Expenses
	9,190
	10,998
	13,460

	
	Deferred Revenues
	
	145,607
	157,018
	187,656

	
	TOTAL
	
	
	
	154,797
	168,016
	201,116

	
	
	
	
	
	
	
	

	NET ASSETS
	
	
	
	
	

	
	Unrestricted Net Assets
	
	821,308
	767,329
	551,316

	
	Temporarily Restricted Net Assets
	106,045
	87,268
	87,541

	
	TOTAL
	
	
	
	927,353
	854,597
	638,857

	
	
	
	
	
	
	
	

	TOTAL LIAIBLITIES AND NET ASSETS
	1,082,150
	1,022,613
	839,973

	
	
	
	
	
	
	
	

	
	
	
	


Treasurer’s Report is based on the final audit report provided by Morse & Company Consultants and Certified Public Accounts, based in Tulsa, OK.  Report dated February, 2016.

SLATE OF OFFICERS

Candidates for President-Elect-Elect

Spencer Niles
Ellen Weaver-Paquette

Candidates for Treasurer

Brian Hutchison

Charles Lehman

Ann Watts
Candidates for ACA Governing Representative

Cheri Butler
Lisa Severy

Candidates for Trustee-at-Large

Jennifer Del Corso
Virginia Gonzalez
Seth Hayden
Jennifer Long

Lakeisha Mathews

Hyung Joon Yoon
Candidates for Trustee: Agencies, Business/Industry, and Private Practice
Sharon Givens

Constance Jenkins Pritchard

Maggie McCormick

SPENCER NILES
Candidate for President-Elect-Elect
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Spencer “Skip” Niles is Dean of the School of Education, The College of William & Mary.  Previously, he was Distinguished Professor and Department Head at Penn State (where he also developed a CACREP-accredited career counseling program) and Professor at the University of Virginia. Additionally, Niles has directed a career counseling center for adults, worked as a career counselor in higher education, maintained a private practice focusing on career counseling, and served as a career counselor for middle school and high school students.  He is the current Past-President of Chi Sigma Iota.  He has published more than 130 publications and delivered over 150 presentations focusing on career development theory and practice.  He has been a Fulbright Scholar in Finland and taught in over 25 countries.  Niles is an Honorary Member of the Japanese Career Development Association, the Italian Association for Educational and Vocational Guidance, the Board of Directors for the International Center for Career Development and Public Policy and a Lifetime Honorary Member of the Ohio Career Development Association.  

Niles has served as a member of the Board for NCDA for over a decade, including serving in the roles of President and Governing Council Representative.  He was also a two-term editor of The Career Development Quarterly and the Journal of Counseling & Development.  He was a two-term President of the Virginia Career Development Association.  He is a current member of the Organizing Committee for the NCDA Credentialing Initiative. Niles has served on multiple NCDA committees since 1989.  Niles received his doctorate from Penn State University and has participated in leadership training at the Harvard Graduate School of Education.  He is the recipient of NCDA’s Eminent Career Award, ACA’s Thomas Sweeney Visionary Leadership and Advocacy Award, ACA’s President’s Award, ACA’s David Brooks Distinguished Mentor Award, the ACA Extended Research Award, and the University of British Columbia Noted Scholar Award.  Niles is a Fellow of NCDA and ACA.

My goals start with listening to members’ concerns and goals for our association and then focusing on ways to address these as we also strengthen our profession by advocating for important career practitioner credentials, and engaging in the important dialogue influencing federal legislation supporting career services, I have a longstanding commitment to working with our international colleagues in the area of career development and public policy. Although, many countries look to NCDA as they create their own ethical standards, career development facilitator and career counseling competency statements, etc., I think we can strengthen our engagement in the public policy arena. Simultaneously, we must continue providing cutting edge career intervention resources to our members as they inspire careers and empower lives.
ELLEN WEAVER-PAQUETTE
Candidate for President-Elect-Elect
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Ellen Weaver Paquette, MA, CAGS, NCC brings a wealth of professional career development experiences to NCDA. 

 As Director of Career Services at Rhode Island College, Ellen was responsible for all counseling and job outreach strategies from new student orientations to alumni. She was also an academic advisor to hundreds each year, using her career development skills and cooperative education background to help undeclared, transfer and non-traditional students find their way.

 Her background in higher education includes both program administration and the teaching of graduate students. Ellen has instructed career counseling courses for hundreds of advanced degree counseling students pursuing licensure for over thirty years at three universities, while working full time as Director incorporating current theory and effective practice.  Ellen received her Masters and CAGS degrees in counseling psychology from Rhode Island College.

She has been a certified teacher and school counselor, promoting career development K-12 via lesson plans and portfolio workshops for staff.  She is a frequent presenter at local and national conferences in career development and student affairs and has authored numerous articles on career perceptions and decision-making, https://www.linkedin.com/in/ellenweaverpaquette

Ellen owns her own consulting company, Developpe, Inc. (careerconsultingconcepts.com) and has consulted in the United States and in Middle East, earning her first NCDA President’s award for her promotion of the CDF training/certification. She is known for her mediation skills, using humor and a no nonsense approach to her teaching and training.

She has been active with the NCDA Career Development Facilitator training/certification in the US and abroad. As a Master Trainer, Ellen has trained CDF Instructors throughout the United States. She served on the first CDF Advisory Board and maintains active interest in quality instruction and continued updates.

Ellen has been recognized as an NCDA Fellow for her distinct contributions to NCDA and was awarded her second Presidential award for her consistent support.  Now serving as Secretary for the Board of Directors, Ellen has direct experience with current Board priorities, activities and long-range plans to place NCDA at the forefront recognizing the power of career development for all.

 Ellen’s special interests include employer development, higher education, international populations, incorporation of marginalized populations into quality career counseling, outreach services to NCDA members and collaborations with career development professionals in varied settings. If elected to the role of President, Ellen will make it her first and full time priority.

BRIAN HUTCHISON

Candidate for Treasurer
[image: image6.jpg]



Brian Hutchison is a career counselor and counselor educator. He currently serves as an Associate Professor of Counselor Education (Career and School) at the University of Missouri – St. Louis. He maintains a private practice focused on career consultation and counseling. Through his private work he sees individual clients and conducts career focused consultations and trainings with local organizations such as St. Louis Job Corps, Covenant House, St. Louis Public Schools, and St. Louis Graduates. NCDA is the first professional organization Brian joined and has been his professional home throughout his counseling career.

Brian currently serves NCDA as co-chair of the Global Connections Committee.  He was selected to the third class of the NCDA Leadership Academy, has twice served on the Elections and Nominations Committee, was a founding member of the Asia Pacific Career Development Association (a NCDA international affiliate), and serves as a member of the Career Development Quarterly Editorial Board. Locally, Brian was the Founding President of the Missouri Career Development Association (MoCDA) where he was responsible for writing the organization’s by-laws, articles of incorporation, and its financial processes.  

Brian attended The Pennsylvania State University where he received his Ph.D. in Counselor Education and Supervision and M.Ed. in College Student Affairs/ Counseling.  He has been active in the Missouri counseling profession as a member of the American Counseling Association of Missouri (Executive Board Representative 2011-2013), Missouri School Counseling Association, and the St. Louis Suburban School Counseling Association. Past work experience as General Manager of a medical marketing research company (private sector), grant manager (academia), and executive board member of two state counseling organizations have also prepared him for this position.
The position of Treasurer is responsible for budgeting, financial processes, and advising the Board on the organization’s finances. Stewardship of NCDA’s money to ensure its financial viability over time is the most important responsibility of this position. My goal for NCDA is that it can grow in both membership and influence to collaborate and educate for the benefit of the global world-of-work. My contribution as Treasurer is to ensure that we are sound financially, in both our processes and decisions, so that the Board’s vision can be enacted decisively. I thank you for your consideration of my candidacy for the position of Treasurer and the opportunity to serve NCDA.

Charles Lehman
Candidate for Treasurer
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Charles Lehman is director of an economic research company in Albuquerque, NM, founding member of the New Mexico Career Development Association (NMCDA), and has served on the NCDA Board previously as Western States Trustee and as Treasurer.  Charles has college degrees in economics and mathematics and a minor in accounting.  I retired from a state labor department economic research bureau and have run my own consulting company for the last 10 years.  I served as an Air Force officer.  Currently Charles participate in many NCDA activities including:

· Co-chair of the Veterans award winning committee with over 100 members 
· Co-chair of the Government Relations Committee working actively in Washington DC

· Author of a quarterly economic trends column and occasional feature articles for 

Career Development Magazine
· Researches and summarizes labor market trends under Resources section on the NCDA website
Past NCDA Board services:

· Chaired the taskforce to reorganize Board governance into constituency groups

· Successful advocate for supporting state associations through funding and program

· Identified and obtained additional revenue sources and Converted association long term reserve investments to socially responsible mutual funds

· Directed a Leadership Academy class and oversaw the Research Committee as Board liaison

New Mexico Career Development Association

I have been the only treasurer and events coordinator of NMCDA since it was chartered 25 years ago.  The association’s exemplary financial status and innovative programs enables it to sponsor numerous workshops for counselors and the public and send members to regional and national conference as both presenters and attendees. The chapter and its members have revived various awards including NCDA selection twice as a state chapter of the year.

Major Goals 

· Manage association revenue, expenditures and reserves so that NCDA has all the financial resources necessary to fully support every current and planned program

· Advocate for each of the constituency groups to enable them to fully serve their members as well as providing financial and program support for state associations
· Fully support the development of a career literacy program
· Have NCDA provide comprehensive information and advice to career counselors on the accelerating occupational changes due to technology, globalization and economic events

Ann Watts

Candidate for Treasurer
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Ann Watts has been employed in the Florida K12 education system for 28 years as teacher and administrator, and served three years as part time adjunct professor in the Florida College System. She currently serves as Director of Career and Adult Education for the Baker County, Florida School District.
As an educator and workforce development practitioner, her role includes facilitating the operation of 18 middle and high school career and technical education programs; overseeing adult general education and postsecondary training programs; managing federal and state budgets and related program reporting; evaluating personnel; facilitating professional development; establishing postsecondary articulation agreements; managing school accreditation processes; grant writing and grant management; and fostering effective business partnerships.
As a member of the National Career Development Association (NCDA), Ann fosters the NCDA mission through newly developed comprehensive career development programs in local middle, high, and adult education programs including providing grant funding for school district counselors and career specialists to pursue the NCDA’s Career Development Facilitator Training. Additionally, Ann has authored and received nearly $4 million in competitive grant funding to support school initiatives related to career development and career training.

Ann received a Masters of Education in Educational Leadership and a Bachelor of Arts degree in English from the University of North Florida. She is currently a doctoral student in Curriculum and Instruction with emphasis in Career and Workforce Education at the University of South Florida (USF). Her completed coursework at USF includes a focus on career development including a proposed dissertation topic related to implementing the National Career Development Association’s National Career Development Guidelines and the impact on postsecondary entry rates. Ann currently serves as appointee to the Florida Department of Education’s State Career and Technical Education Advisory Committee, and as appointee to the Florida Department of Education’s State Adult Education Professional Development Advisory Committee. She additionally serves as Executive Board Member of the Florida Adult & Technical Distance Education Consortium and as District Representative of the Northeast Florida Educational Consortium Regional STEM Advisory Council. Ann is a member of the Florida International Trade & Logistics and Advanced Manufacturing Statewide Advisory Council and she formerly served as the Chairperson of the Northeast Florida Career Academy Council (2010-11).

My belief in comprehensive career development is that it has an influential capacity to minimize the number of people, young and seasoned, who enter and remain in poverty. As a member of NCDA and a long time practitioner of workforce development, my interest in serving on the NCDA Board is to continue the mission of advocacy for career development professionals, career development policy, and effective practice.
CHERI BUTLER

Candidate for ACA Governing Council Representative
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Cheri Butler, NCCC, MCC has been a career counselor for over 25 years. She currently is in private practice in her home state of Texas where she is a Licensed Professional Counselor Supervisor.  Previously she served as the Associate Director of the Career Center at the University of Texas at Arlington.  
Cheri has also worked in a government setting as a career counselor as well as doing career work for outplacement organizations and businesses.  She has traveled and spoken internationally including Lima, Peru; Beijing, China; Sharjah, UAE; Tokyo, Japan; Seoul, South Korea; and Taipei, Taiwan.

Cheri served as President of NCDA (2010-2011) and is currently President of the Asia Pacific Career Development Association.  She also served on the Board of Directors of NCDA as Secretary and chaired both the Credentials and Standards Committees.  She has been active in the Career Development Facilitator program since 1999 and is an Instructor and Master Trainer for the NCDA CDF program having trained hundreds of students in the program.  She served on the CDF Advisory Council for two years.

Cheri received her Master of Arts in Career Development from the John F Kennedy University and served as President of the Texas Career Development Association.  She was honored by TCDA as the Outstanding Career Practitioner in 2008 and by NCDA as the Outstanding Career Practitioner in 2009.  She was named an NCDA Fellow in 2013.  
My focus has always been career counseling – emphasis on the career.  Having been on the NCDA board for 5 years, I am very conversant with the issues and challenges of the career field and I believe that I would serve the profession well as the representative for NCDA on the ACA board. I feel very strongly about changing the perception that career counseling isn’t “real” counseling, and I have been a strong proponent of keeping career counseling front and center in counseling training programs and licensure both in Texas and nationally.  I would work diligently to promote the issues important to NCDA and would work closely with the NCDA Board of Directors to take their message to the ACA Board.

LISA SEVERY

Candidate for ACA Governing Council Representative
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Dr. Lisa Severy, PhD, MCC is a past-president of NCDA and serves as a national leader in the fields of career development and counseling, the new collegiate job market, experiential education, international student employment, student affairs, and the intersection of education and employment.  

Lisa currently works at the University of Colorado Boulder as the Director of Career Services and Assistant Vice Chancellor of Student Affairs.  Before joining the team in Colorado, she worked at the University of Florida’s Career Resource Center for seven years.  Lisa earned her bachelor’s degree from Indiana University and three graduate degrees, including a PhD in Counselor Education, from the University of Florida.  She is a Fulbright Scholar and a Licensed Professional Counselor in Colorado. 

Lisa has co-authored two books, Making Career Decisions that Count and Turning Points and has made contributions to the Encyclopedia of Counseling, the Counselor's Guide to Career Assessment Instruments, Rentz’s Student Affairs Practice in Higher Education,  the Career Development Quarterly, the Journal of College Student Development and the Journal of College Counseling.  
NCDA Involvement:

· NCDA Credentialing Initiative Organizing Committee, 2016
· President, 2013-2014 (President-Elect 2012-2013; Past-President 2014-2015)

· Secretary, 2011-2012.

· Conference Program Chair, 2008, 2013, 2015, and 2016.

· Designated NCDA Fellow, 2010.

· Leadership Academy, 2005-2007. 

· Member since 1996.

Having been a member of the American Counseling Association (ACA) since 1993 and a member of the National Career Development Association (NCDA) since 1996, this position holds a unique attraction for me.   As ACA continues to discuss the role of divisions within the national association, strong divisional representation will be incredibly important.  At the same time, as NCDA explores the possibility of providing credentialing and accreditation for our members, engaging national and international leaders in the field can make the difference between success and failure.  I believe my strengths in collaboration, communication, and strategic planning will be an asset to both associations and I look forward to continuing my engagement in the field.

JENNIFER DEL CORSO
Candidate for Trustee-at-Large
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Jennifer Del Corso, Ph.D., LPC, MCC is a Licensed Professional Counselor in private practice and Lecturer at Old Dominion University where she teaches career counseling and development graduate students. In addition, Jennifer consults with professional and collegiate football players working through career transition and has developed a dynamic career program at ODU for national and international athletes transitioning to Division I college athletics. She has published and presented extensively nationally and internationally in the in the area of career adaptability, work traumas and narrative career counseling. Her most recent book chapter was published in APA’s Handbook on Career Interventions. She currently serves on the Editorial Board for Global Journal of Counselling and Guidance and is guest reviewer for the Journal of Vocational Behavior. She received the CSI Most Outstanding Practitioner Award, International Division in 2014, the NCDA Mentor’s Grant Award in 2010, and the NECA Career Proposal Award in 2010. She has served on numerous committees at NCDA (research, program, international, ACES-NCDA Commission) and has been a part of the NCDA Leadership Academy since becoming a member of NCDA in 2010. 
As an active member of NCDA for the past 6 years, I am passionate about representing the needs and interests of all constituents on the NCDA Board.  Having worked in a college career counseling center, consulted and counseled in private practice, and taught career counseling at the university level, I feel I can work to ensure that NCDA works to meet the needs of all its members. These are some of my specific goals: 
1) To advance the professional development opportunities for NCDA members so that they have the most up to date research, interventions, theories, and assessments in the field of career counseling

2) To promote and support the efforts of NCDA members to conduct career research

3) To empower NCDA members with the tools and means on how to provide ethical and sound consultation and expertise to the public and private sector 

4) To advocate at a national level to Congress for workplace policy and legislation that is informed by research and best practices 

5) To expand teaching methods and resources so that NCDA members can affordably access webinars, resources, and assessments to enhance their professional identity

6) To promote a positive working relationship with ACA and advocate for career counseling education to be deemed essential as part of mental health counseling. 
Virginia Gonzalez

Candidate for Trustee-at-Large
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Virginia Gonzalez. EdM, NCC, LPC, MCC, has been an active and passionate career development practitioner since earning her master’s degree. She founded the Career Development Center at Northampton Community College in Bethlehem, Pennsylvania and has been its steward ever since.  Her duties include providing direct career planning and counseling services to prospective and enrolled students, maintaining the career library, teaching Career Planning courses, and providing up to date assessment resources to assist students in choosing a career path. NCDA has always been a source of inspiration for Virginia and she has found NCDA publications to be essential to her ability to stay current in the field.
Virginia has been a member of NCDA for over 35 years. While budgetary issues have limited national conference participation to mostly east coast locations, she has presented at a national conference and has attended pre-conference training especially in the area of career assessments. Virginia faithfully attends the Mid-Atlantic Career Counselors Association conferences and has presented there on the topic of outcomes assessment of career service programs and counseling.

Virginia received her Master in Education in Adult and College Counseling specialty at Boston University. She earned a Master of Arts and Doctorate in Education in Adult Education and another Master of Arts in Developmental Psychology, Adulthood and the Lifespan, from Teachers College, Columbia University. She is an NCC and a Pennsylvania LPC. Virginia is very active in Hispanic/Latino issues and chaired the Hispanic Caucus of the American Association of Higher Education and also was the founding Board member and officer of the American Association of Hispanics in Higher Education. She is the recipient of several awards including a Hispanic Business Council Leadership Award, Leadership in Teaching Award from AAHE Hispanic Caucus, Club Advisor of the Year from Northampton Community College and an Athena Award.

In many Eastern cultures, it is evolving your skills rather than upward advancement that drives individual development. Being the best career counselor possible has always been my life’s ambition. I feel that to become a better career counselor, membership in NCDA is essential to that goal.  Our US population is changing and shifting. Soon very diverse and multi-ethnic individuals will dominate our national landscape. I feel that multicultural sensitivity is needed to provide services and information that will help underrepresented groups to further their career and educational ambitions. Community colleges enroll over 50% of Hispanics who pursue higher education. Most do not end up transferring even though that is their goal. Community college career counselors need to become part of NCDA and all career counselors need NCDA to help them expand their multicultural knowledge and abilities—these are my two goals.

SETH HAYDEN

Candidate for Trustee-at-Large
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Seth Hayden Ph.D., LPC, NCC, CCMHC, ACS, has been nominated as a candidate for the Trustee at Large position in the National Career Development Association. He currently serves as an Assistant Professor of Counseling at Wake Forest University in Winston-Salem, NC. His professional identity has involved working in several areas of career development such as providing career services in various settings, researching aspects of career development and counseling, supervising career practitioners, and teaching career development courses to undergraduate and graduate students. He has worked with counselors, community members, students, and specific populations such as veterans in these roles. 

Seth currently serves NCDA as the co-chair of the Research Committee He has been selected to the 2016 class of the NCDA Counselor Educator Academy.  Seth has served NDCA on the Veterans Committee since 2012 and the NCDA/ACES Commission since 2013. He has collaborated with the North Carolina Office of Public Instruction in conducting career development facilitator training on the use of career development theories in practice. He has also been a keynote speaker at the Maryland and North Carolina Career Development Association conferences. He is still involved in practice as he recently facilitated a career development group for veterans who are homeless.

Seth received his Master of Science in Counseling from the University of Memphis and his Doctoral degree in Counselor Education from the University of Virginia.  He has been active in the counseling profession.  He served as the president of the Military and Government Counseling Association from 2013 – 14 and as Director from 2011 – 2013. Seth has been honored with the Outstanding Scholar Award from The Professional Counselor, the peer-reviewed journal of the National Board for Certified Counselors, in 2015 along with the Award of Excellence in 2013 and Professional of the Year award in 2012 from the Military and Government Counseling Association. 

As a member of the NCDA these past several years, I have appreciated the opportunity to be involved in what I consider to be my professional home. One of the strengths of NCDA is the diverse richness of experiences and talents of our members. From academics who provide enlightening research on aspects of career development and counseling to those engaged in practice working with a wide array of concerns and populations, the greatest asset of the organization is its members. One of my goals as the Trustee at Large would be to continue to leverage these strengths to the benefit of the membership. Whether through credentialing, enhancing access to additional professional resources, or advocating for recognition of career development as a central feature of the profession of counseling, I will strive to be a strong voice for NCDA to enhance awareness of our work to those in and out of the organization. 
Jennifer Long
Candidate for Trustee-at-Large
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As the Trustee-At-Large working on board designated initiatives across the Association and partnering with a diverse group of audiences, Jenn believes her breadth of experience and relationships align with NCDA’s mission and focus-areas. Her ability to address and further support relevant issues that NCDA currently faces around higher education career development, field designations and continuing education, career pathways, STEM careers, international career development, and beyond 50 careers (to name a few) comes from her diverse experiences. 
As Trustee at Large, Jenn’s goals are: to own problems identified by the NCDA Board and thoroughly uncover collaborative and informed solutions; carry-out ad-hoc responsibilities of the Trustee at Large; synthesize and scout new initiatives to help NCDA remain a cutting-edge association and leader within the field; pro-actively assess trends, partnerships and opportunities to enhance the NCDA footprint. 

As Manager of Career Counseling with the Colorado State University College of Business, Director of Career Development programs with Rich Feller & Associates, past Team Lead at Corporate Executive Board in Washington, DC, and past-editor of Career Developments Magazine, she brings a strong passion for and commitment to both the field of career development and the continued advancement of NCDA, and very much considers NCDA to be her professional home. 

An LPC in Colorado, NCC, JCTC/JCDC, certified in Strengths Education and CareerCycles Methodology, Jenn utilizes a hybrid counseling and coaching framework to help clients navigate career development and life transitions, and supervise a team of five career counselors. She received her MEd in Counseling and Career Development from Colorado State University, preceded by a BA in Communication and Literature from University of Maryland.   An NCDA member for over five years, she’s served in a leadership role and enhanced the member experience as the editor of Career Developments magazine, co-led a group within the NCDA International Student Work Group (resulting in an online resource), published in all three NCDA publications, and presented during national conferences ten times. Continuing as a columnist with Career Developments, she interviews key thought leaders to bring insights to NCDA members on current topics within the field. 

As the editor, she partnered and built relationships with the NCDA Board, representatives from each constituency group, Leadership Academy participants, committee chairs, international partners, State Associations, and the Career Development Facilitator team. Jenn was awarded the NCDA Presidential Recognition Award in 2016 for her role as Editor.   As a five year member of the Colorado Career Development Association and frequent presenter, Jenn can advocate for state association issues. With a clear identity as a career development leader and a passion to represent membership, she runs for Trustee at Large.
Lakeisha Mathews

Candidate for Trustee-at-Large
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Lakeisha Mathews is director of the Career and Professional Development Center at the University of Baltimore. She formally served as Associate Director of Career Services at the University of Maryland University College in Largo, MD and as Assistant Director for Alumni & Graduate students at the Loyola University Maryland Career Center. In addition to her career development background she also has experience in academic advising, new student orientation and residence life. Lakeisha likes to say she has helped students get admitted into college, remain in college and exit out of college – with a career related job!
Lakeisha currently serves as the NCDA National Career Development Month committee chair.  Under her leadership the annual Poetry and Poster contest continues to receive upwards of 200 entries from youth and adults across the United States.  Moreover, Lakeisha has successfully recruited NCDA members to get involved with the contest developing a pipeline of future committee leaders.  In 2012, she was selected to participate in the NCDA Leadership Academy.  From 2011 through 2012, Lakeisha also served as the elected president of the Maryland Career Development Association (MCDA).  And, prior to her presidency, she served as the MCDA National Career Development Month coordinator.  Lakeisha has also contributed three articles to the NCDA Career Convergence Web Magazine.

Lakeisha received her M.S. in Human Resource Development from Towson University and a B.A. in Communication from the University of Maryland College Park. Mrs. Mathews also holds several industry certifications as a Certified Professional Career Coach, Certified Professional Resume Writer and Global Career Development Facilitator.  In addition, Lakeisha is trained and certified to administer the MBTI and Strong Interest Inventory. Most recently, Mrs. Mathews became certified to teach Etiquette to Business Professionals.  Under her leadership, MCDA received the NCDA 2012 Southern Region Award and in 2010 she received the MCDA President’s Award for providing exemplary support and assistance for her work with launching the first Poetry & Poster contest in MD.

I view myself as a servant leader and through my past involvement, with NCDA, MCDA and other career focused organizations, I have demonstrated my commitment to the industry of career development. If elected to the position of Trustee-at-Large, I aim to continue supporting NCDA programs, initiatives and services with a focus on encouraging all members to get involved.  I would also continue to support NCDA by using my administrative acumen and strategic planning skills to help support NCDA headquarters and the President.  Finally, I would seek to uphold the longstanding tradition and commitment NCDA has to serving educators who inspire and empower individuals to achieve their career and life goals.

Hyung Joon Yoon
Candidate for Trustee-at-Large
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Hyung “Joon” Yoon is Assistant Professor of Human and Organizational Learning at the George Washington University (as of July 1, 2016).  He worked for Al Akhawayn University in Ifrane (AUI) for the last three and a half years as full time faculty and for Penn State as part time Graduate Faculty.  He has taught the Career Development Facilitator program and other career development programs including the Career Leadership Camp and hope-centered career workshops in the United States, Canada, South Korea, and Morocco. He is also active in the field of Organization Development (OD) that emphasizes on a whole-systems change of organizations through a participatory approach. He has trained current and future OD and management consultants through his courses in Organizational Assessment and Feedback internationally.
Joon has been serving NCDA as Trustee-at-Large of the Board of Directors since 2013, and has served as the Business and Industry (B&I) Representative of the Career Development Facilitator (CDF) Advisory Council (AC) between 2010 and 2013. He brings a unique perspective of cross-fertilizing individual and organizational career development through his industry experience as an HR professional at Global Fortune 500 companies such as LG and Samsung. As a Board member, he assisted the Board to be more strategic by facilitating the revision of the NCDA mission statement and the development of NCDA’s vision and goals.
Joon has co-developed the Hope-Centered Model of Career Development (HCMCD) and Hope-Centered Career Inventory (HCCI) with Drs. Spencer Niles and Norman Amundson. Recently, their partner organization, Saskatoon Health Region received the International Innovation in Diversity Awards for the effectiveness of the hope-centered career interventions.  Joon earned his Ph.D. in Workforce Education and Development from the Pennsylvania State University. He is certified as a Senior Professional in Human Resource (SPHR), Global Career Development Facilitator (GCDF), Career Development Facilitator Instructor (CDFI), and CDF Master Trainer.

NCDA is dreaming big. We are dreaming of strengthening the competencies of career professionals and the capacity of career centers throughout the country. Besides our credential and accreditation related initiatives, NCDA has gone through restructuring the Board and membership compositions to represent the needs from diverse constituency groups. NCDA aims to become the premier professional organization when it comes to career development regardless the setting. First, if elected, I would like to continue facilitating change initiatives within the Board and membership to fulfill the vision of NCDA. Second, I would like to connect relevant professional organizations to NCDA and nurture win-win relationships, utilizing my geographic advantage of being in Washington D.C.  Third, I would like to reach out to the global community to strengthen collaborations between NCDA and our current and future International Affiliates. 
SHARON GIVENS
Candidate for Trustee: Agencies, Business & Industry, and Private Practice
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Dr. Sharon Givens is a researcher, a licensed psychotherapist, career counselor, professional trainer and academician. She is the CEO and Director of Visions Counseling and Career Center LLC., (VCCC).  VCCC is a premier private practice offering career counseling and coaching, mental health counseling and psychological testing with locations in Columbia SC, and Fort Mill, SC.  Sharon is also the sole proprietor of Training Visions, an international training firm, dedicated to providing customized training in the areas of career development, diversity and mentoring.
Sharon has been involved with NCDA since 2008. She has earned a certification as a Career Development Facilitator, Career Development Facilitator Instructor and a master trainer. Sharon has served on the Career Development Facilitator Instructor Task Force, and currently serves on the Master Trainer Committee.  Sharon is currently a member of the NCDA Advisory Council where she serves as the co-chairperson.  Since her tenure on the council, she has lead, participated in and developed various ingenuities to promote the success of the Career Development Facilitator program as well as the National Career Development Association. More specifically, she has played a major role in the revision process of the career development facilitator curriculum and is leading the Career Development Facilitator program assessment task force. 
Sharon has an undergraduate degree in social work with a minor in psychology. She has a graduate certificate in Psychiatric Rehabilitation. She has a Master of Science in Counseling and a Master of Education in Adult Education. Sharon also has a doctorate in curriculum and instruction with a cognate in counseling. Sharon was the recipient of the Lorin Anderson Award for Doctoral Research.   She has over fifteen years of experience in the career development field with roles including a career counselor, college and career readiness project director, mentor, career coach and director of career development training. As a career and college readiness project director in her home state of South Carolina, she developed two major career development infrastructures that has enabled over 20,000 students across the state to attend college and or obtain successful employment. 
My conceptualization of this role as a Trustee calls for taking responsibility, being accountable for all actions, staying abreast of the most current trends in the field, adhering to a uniform and a universal standard of practice, but most importantly acting with integrity.  As a Trustee I desire to further create a collective platform to promote the Career Development Facilitator Program and other NCDA initiatives, particularly with private practitioners and an array of businesses while generating a new member base. Therefore I would uphold the mission and vision of the NCDA via advocacy and leveraging human and financial capital. 
Constance Jenkins Pritchard
Candidate for Trustee: Agencies, Business & Industry, and Private Practice

[image: image18.jpg]



Dr. Constance J. Pritchard, EdD, MCC brings experience in leadership, business consulting, and career development. As President of The Pritchard Group, founded in 1993, Dr. Pritchard presents workshops and training nationally and internationally on career and organization development topics.  Clients and experience include workforce development, secondary and postsecondary education, business development and consulting, private practice management and development, corporate delivery of career services, and agency involvement.  

In the career development area, Connie currently serves as chair of the NCDA Master Training Workshop Revision Committee, a contributing editor for NCDA’s Career Development Magazine, and a member of NCDA Career Development Credential Advisory Board Organizing Committee.  She is also a board member of a regional career development association, Middle Atlantic Career Counseling Association, where she is currently conference co-chair.  She was chosen as one the Life Reimagined/AARP’s original coaches.  

Previously, Connie served for 6 years on NCDA’s Career Development Facilitator Advisory Council including co-chair and chair.   She is an NCDA Fellow, NCDA Career Development Facilitator, NCDA Career Development Facilitation Instructor, NCDA Master Trainer, and Master Career Counselor.  She has previously taught graduate and undergraduate courses in career management, and also served as manager of academic advising and career services units at a university.  During her tenure, these programs were recognized nationally for excellence.  

Connie has frequently worked with workforce development organizations at the local, state, and regional levels in consulting and career training.  She also served for 12 years on her local Workforce Investment Board, including being Board chair and other officer roles.  Through The Pritchard Group, Connie has worked with for profit and nonprofit businesses (large and small), workforce organizations, educational institutions, private practices in the US and internationally. She has delivered NCDA’s career development facilitator training to clients in these countries: US (education, workforce, private practice, business, and agency sectors) and Israel, Hong Kong, China, Taiwan, Uganda, United Kingdom, Singapore, Japan, United Arab Emirates, Malaysia, Russia, Peru, Colombia, Vietnam, and Egypt.  

I believe it is important for NCDA to continue to partner and engage with business and industry, private practice coaches, and workforce practitioners in government and agency settings, both in the US and internationally.  NCDA is the premiere career development association, and I would work tirelessly to strength the brand and serve this constituency.     

MAGGIE McCORMICK
Candidate for Trustee: Agencies, Business & Industry, and Private Practice
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Maggie McCormick, MA, LPC, MCC is uniquely qualified to serve as Trustee in this area as she has worked in all three settings of this constituency group. The social services nature of her job working in a state agency impacted her decision to pursue a Master’s degree in Counseling. Later it informed her work as supervisor in a welfare-to-work program for a major corporation.  Currently she is working in private practice.

Maggie’s resume includes extensive experience in employee and leadership development for a Fortune 50 company. While there, she led projects to develop career resources, including individual development plan templates for employees and leaders which have been used for over 10 years by the entire organization across the U.S. and Canada. She also served as coordinator for the company’s mentoring program, and established an employee resource group, representing that group to the company’s top executives.

Active in NCDA since 2003, Maggie served on the Membership Committee, delivered presentations, and reviewed conference proposals for multiple years. She was selected for the Leadership Academy, Class of 2008, and in 2014, she was appointed to the Leadership Academy Development Committee as co-chair, coordinating activities for the Leadership Academy. She has been published in Career Convergence several times, and in 2012, won the Career Convergence Award.  Maggie earned a Master’s in Counseling from Louisiana Tech University, maintains her LPC, and is a certified CDF Instructor. 
I possess a passionate belief that career development is a lifelong process and career management is an essential life skill needed at every stage of one’s career.  My interest in the three groups represented by this constituency is reflected in my work experience and in my participation with this constituency since its inception in 2014: participation in every annual constituency meetings, regular communication with my Trustee about relevant issues, and in 2012, establishment and management of an NCDA B&I group in LinkedIn.  Should I be elected, I plan to pursue goals and expand on previous work to:

· Increase membership from these three groups
· Deepen the relevance to them of conference content sessions and member benefits
· Explore partnerships with related organizations, such as SHRM (Society for Human Resource Management,) ATD (Association for Talent Development,) and the U.S. Chamber of Commerce
· Revise the membership brochure to be more inclusive of this group
· Expand the role and participation of employers in NCDA 

NCDA’s Second Century Fund
In 2013, NCDA’s Second Century Initiative was started to help strengthen the foundation which bridges NCDA’s 2013 Centennial Celebration to its Second Century.  This Fund has three main areas:

1. Expand Leadership Academy to strengthen NCDA current and future leaders.

2. Create a targeted research program to build public awareness of career development interventions/effectiveness. NCDA Research Committee will identify high-return small grant proposals and an annual NCDA Occupational Trend Report will be developed and released nationally to brand NCDA to create public awareness.  In addition, Government Relations collaboration with a DC-based advocate will continue.
3. Create Next Generation NCDA Website as “the face of NCDA” utilizing latest technology and social media strategies.
4. An additional focus was added in FY 15-16 when NCDA received generous donations from the family and friends of Richard Gonzalez, after his passing last August.  With that funding, NCDA was able to support 3 student members, of Latino descent, with their conference registration fees.

Over the past two years, the fundraising goal was set at $200,000.  As of May 4, 2016, the following chart outlines NCDA’s efforts:

	Private Donations from Members

	$ 94,292

	Interest from the Super Fund
	$ 64,269

	Second Century Fund to date
	$158,561


Project expenditures include the following, as of May 4, 2016

	FY 13 and 14 Donor Events
	$5,361

	Leadership Academy Expenses
	$9,078

	Research and Government Relations
	$25,870

	NCDA Website Redesign
	$20,640

	Student Membership Conference Waivers
	$950

	Second Century Expenditures to date
	$61,899


Second Century Fund Balance as of May 4, 2016: $96,662.00
Members may make donations at the Registration Desk throughout the conference.  All donations are tax deductible.

VERMONT/NEW HAMPSHIRE 
career development association
The VT/NH CDA is career development partnership of Vermont & New Hampshire whose purpose is to create a community and shared resources to maintain the quality of knowledge and skills in ever changing local, national, and global markets.  Our practitioners include K-12, higher education, public and private agencies, private practices, and business and industry. 
In addition, VT/NH CDA will endeavor to:

· Establish and improve the standards for professional service in the field of career development in Vermont and New Hampshire

· Encourage and foster career development assistance across the life span

· Provide a diverse network of support, resources, and information for members through professional development, networking, and training opportunities

· Inform, practice and promote high standards and principles of career development/career counseling

· Endorse the incorporation of theory and effective practice models into career development services

Proposed Bylaws Amendments

The NCDA Board of Directors completed a comprehensive review of the Association’s Bylaws, and is proposing several amendments to the Bylaws to ensure that they are in alignment with current practice and as clear as possible.

The proposed changes have been approved by the NCDA Bylaws Committee and the NCDA Board of Directors. Next, they need to be approved by a majority of members in attendance at the Annual Meeting and, finally, by a majority of members in an electronic vote.

We ask NCDA members to review the changes in preparation for the upcoming votes. Here are articles of the current Bylaws and to the proposed new Bylaws. Key changes in the newly-proposed Bylaws include:

· Article I – Name, Affiliation, and Mission: Updated the NCDA Mission Statement.

· Article II – Membership: No notable changes.

· Article III – Finances: No notable changes.

· Article IV – State Divisions: Made small changes to clarify process for establishment of a state division of NCDA, and to allow for combinations of states to apply under the same charter.

· Article V – Nominations and Elections: Reorganized the section to enhance clarity, but not proposing any changes to our current election procedures.

· Article VI – NCDA Board of Directors: Streamlined and organized content, but not proposing any changes to the current Board structure.

· Article VII – Administrative Staff: This is a new article that explains the responsibilities of NCDA’s Executive Director.

· Article VIII – Annual Meeting:  Made small updates for clarity, but not proposing any changes to the current Annual Meeting.

· Article IX – Committees, Councils, and Other Working Groups: While no changes are being proposed to NCDA’s current committees, some changes are being made to the list of Standing Committees in the Bylaws. Keep in mind that not all committees are listed in the Bylaws as Standing Committees. The committees listed are connected to the ongoing operations or core values of the Association; other committees are considered to be Regular Committees.  The list of Standing Committees now includes the Executive Committee and the Diversity Initiatives and Cultural Inclusion Committee. Other committees that were previously listed as Standing Committees are now grouped with Regular Committees. 

· Also in Article IX, the name of the CDF Advisory Council has been changed to Career Services Provider Advisory Council in anticipation of the new training program being launched by NCDA.

· Article X – Publications: Minor changes to clarify the duties of the Career Development Quarterly editor.

· Article XI – Annual Audit: No notable changes.

· Article XII – Amendments: No notable changes.

· Article XIII - Rules of Order: Updated the Language recommendations in Section 2 to recommend use of current APA guidelines for use of non-biased language.
Proposed Bylaws

May 2016

ARTICLE I

NAME, AFFILIATION, AND MISSION

Section 1.  Name. The name of the organization shall be the National Career Development Association (hereafter referred to as NCDA or as the Association).
Section 2.  Affiliation. NCDA is a founding division of the American Counseling Association (hereafter referred to as ACA) and shall be subject to those provisions of its Bylaws that apply to divisions.
Section 3.  Mission. NCDA provides professional development, publications, standards, and advocacy to practitioners and educators who inspire and empower individuals to achieve their career and life goals.
ARTICLE II
MEMBERSHIP
Section 1.  Categories of Membership. There shall be seven general categories of membership in NCDA: professional, regular, life, retired, student, new professional and ex officio. All except ex officio members may vote, and all except student and ex officio members may hold an elective office in the Association.   Optional membership designations may be created by the Board to enable members to delineate their expertise and background.
Section 2.  Membership Descriptions. The categories of membership may be described as follows:
A. Professional Members. A professional member shall hold a master’s degree or higher in counseling or a closely related field from a college or university that was accredited when the degree was awarded by one of the regional accrediting bodies recognized by the Council on Higher Education Accreditation. Professional members must present proof of academic credentials upon request. Professional members must also hold membership in ACA.

B. Regular Members. Regular members are those who have an interest in career development and have a desire to uphold the mission and principles of NCDA. 

C. Life Members. The life member classification shall be limited to individuals presently holding that title. They shall not be required to pay dues, but shall retain all of the privileges granted to them at the time they become life members.

D. Retired Members. Retired members are those who have retired from the profession and have been a member of NCDA for ten years.

E. Student Members. Students enrolled in programs preparing them for counseling and other career development areas are eligible to become student members of NCDA. Student members may join through NCDA directly, or through ACA.

F. New Professional Members. New Professionals are those graduates in their first year of employment in the career development field. New Professionals may also be anyone new to NCDA regardless of their employment history. New Professionals are offered reduced membership dues for a limit of one year.
G. Ex Officio Members. National leaders in the field of guidance, career education, industry, business, labor, and education who express interest in working with NCDA may be considered for ex officio membership in NCDA by the Board. Ex officio members need not be members of ACA, and their membership will be reviewed annually by the Board.

Section 3.  Continuity of Membership. Membership in NCDA shall be continuous on an annual basis.
Section 4.  Termination of Membership.  

A.  Members may be dropped from membership for unethical behavior as defined in the Code of Ethics of NCDA or for conduct that tends to injure the Association or to affect its reputation adversely. Any charge relating the unethical behavior or misconduct shall be presented to the Board over the signatures of two members. The Board shall provide for investigation of the charges and, if they are found to have substance, the Board shall counsel the member with a view toward possible modification of their behavior. Failing this, the Board shall determine appropriate action. The Board shall have the power to terminate membership in the Association. However, before taking such action, the Board shall notify the member of the precise nature of the charge and give them an opportunity to present evidence in their own behalf.

B.
Members will be dropped from membership for non-payment of dues.
ARTICLE III
FINANCES
Section 1.  Dues and Assessments. The following procedures shall be followed in establishing NCDA dues and assessments, in addition to those required by the Bylaws of ACA:

A.
Annual dues for all classes of membership shall be established by the Board, in accordance with established NCDA Bylaws and Policy and Procedures.

B.
In accordance with established policy, the Board may levy special assessments on the entire membership or on any class of members.

C.
The Board may specify the manner in which dues and assessments shall be collected.
Section 2.  Salaried Employees or Management Services Agreement. The Board may authorize the employment of such staff or management company as may be necessary to fulfill the objectives of NCDA and set compensation for such employees or management company.
Section 3.  Fiscal Year.
 The fiscal year of NCDA shall be October 1 through September 30.
ARTICLE IV


STATE DIVISIONS

Section 1.  Establishment of a State Division. State divisions of NCDA shall be organized in accord with the following conditions:
A. Twenty or more voting members of NCDA residing within a state, territory, or the District of Columbia, may organize a state division of NCDA and apply for charter.

B. In the case of less populated areas, a combination of states may organize and apply for charter together. See the Policy and Procedures manual for more details.  
C. A set of bylaws in harmony with the NCDA Bylaws, a list of officers, and a membership list shall accompany the application for charter.
D. All charter applications from prospective state divisions must be received by the Trustee for State Divisions at least 90 days prior to the meeting of the Board scheduled at the Annual Conference at which action is to be taken. The Board will review the application, and decide whether to recommend approval of the Charter. If the Board grants conditional approval, the application will be presented to the members at the NCDA Annual Meeting held at the conference. A majority favorable vote of those members present is required for approval.

E. In special circumstances, the Board may grant conditional approval of a charter application so that a state group may begin to plan its activities prior to formal approval at the Annual Conference.
Section 2.  Autonomy of State Divisions. A state division of NCDA shall be autonomous in the conduct of its affairs consistent with these Bylaws.

A.
A state division shall have the power to choose its own officers, and:

(1)
Officers of state divisions must be voting members of NCDA.

(2)
The representatives of a state division to the executive body of the state branch of ACA must be voting members of NCDA.

B.
A state division shall levy and collect its own fees and shall have full control of the management and disbursement of such funds in carrying out its programs.

C.
Any proposed changes in the bylaws of a state division must be approved by the NCDA Bylaws Committee before becoming effective. In the event that a proposed change is not approved, the state divisions may appeal to the Board.
Section 3.  Membership.


A.
All voting members of NCDA within a state shall be eligible for membership in the state division.

B.
A state division may, under its bylaws, admit members who are not members of NCDA. Such members may vote for state division officers and for a divisional representative to the executive body of the state branch. They may not vote for national officers, nor shall they have any voice in the affairs of the National Association.
Section 4.  Reports Required. Each state division shall transmit, at the times and in the manner specified by the Board, a report of its activities, the names of its officers, committee chairpersons, and members in the state division (with type of membership specified for each member).
Section 5.  Revocation of Charter.
A. A state division may have its charter revoked by a two-thirds vote of the Board if it fails to maintain suitable activities and a reasonable number of members in good standing in NCDA.

B. The Board shall give a state division at least 180 days’ notice of its intention to such action becomes final.

ARTICLE V
NOMINATIONS AND ELECTIONS
Section 1.  Overview.
 The following procedures shall be followed by the Nominations and Elections Committee. The Nominations and Elections Committee shall consist of five members: the three most recent Past-Presidents and two members elected at the Annual Meeting. The immediate Past-President shall serve as Chairperson. If any Past-President is unable to serve, the vacancy may be appointed by the Board. The Committee shall be responsible for carrying out the nominations and elections procedures in accord with these Bylaws.

A.
Nominations. Members may be nominated for office in one of three ways:

(1)
The Committee on Nominations and Elections shall canvass members of the Board and State Division Presidents for names of suitable nominees.

(2)
A member may be nominated for any elective office by any member of good standing.  The nomination shall be in writing to the Chairperson of the Nominations and Elections Committee.

(3)
A member may be nominated for any elective office by any member of the Association in good standing during its Annual Meeting. An individual nominated at the Annual Meeting must be prepared to have a written bio available at the time of nominations. All nominations submitted in this manner must be received by the Chairperson of the Nominations and Elections Committee prior to the official opening date of the NCDA Annual Conference. A list of the names of all persons nominated for all elective offices in this manner shall be distributed by the Nominations and Elections Committee to all members in attendance at the Annual Meeting.

B.
Special Requirements
(1)
Any member nominated for Treasurer must meet the following qualifications in addition to being able to devote at least five hours each week to the financial affairs of the organization:
(a)
Have managed an annual budget of at least $100,000 in another organization.


(b)
Be willing and able to attend the workshop on fiscal management provided by ACA at its annual conference.
(2) 
Nominations for the ACA Governing Council Representative will be nominated a full year prior to vacancy. ACA Governing Council Representative candidates should have served as President and Past President before assuming the ACA Governing Council Representative position. If a past president cannot be identified, the Nominations and Elections Committee may select past board members who have experience working with ACA. The ACA Governing Representative must hold Professional Membership. 

C.
Procedures
(1)
A call for nominations shall be published in an official publication of NCDA at least 90 days prior to the official opening date of the NCDA Annual Conference.
(2)
All nominations submitted to the Nominations and Elections Committee prior to the Annual Meeting shall be in accordance with guidelines outlined in the Policy and Procedures manual.
(3)
Prior to the close of the Annual Meeting, the members in attendance shall prepare the NCDA election ballot by conducting a preliminary vote, and selecting from the lists of nominees the two names receiving the greatest number of votes for each office to be filled. These preliminary results shall be announced prior to the end of the Annual Conference.


D. 
Elections. NCDA will handle the election process annually. The Board may set an annual schedule and policies for the election process.
ARTICLE VI
NCDA BOARD OF DIRECTORS
Section 1.  Officers and Trustees.

A.
The Board of Directors shall consist of the Officers and six Trustees.
B.
The Officers of the Association shall be the President, President-Elect, President-Elect-Elect, immediate Past-President, Secretary, the Treasurer, and the ACA Governing Council Representative.

C.
There shall be six Trustees whose work is aligned to meet the needs of all NCDA’s members. 

(1) The work of four of the Trustees will address the needs of NCDA members from all work settings, including schools, higher education, agencies, business and industry, private practice, and counselor education and research. 

(2) Two additional Trustees shall be assigned to assist with state divisions and specific projects decided by the Board.

(3)
Specific responsibilities of all Trustees are outlined in the Policy and Procedures manual.
Section 2.  Terms of Office.

A.
The President-Elect-Elect shall be elected annually and shall hold office for one year or until his or her successor is chosen.

B.
The President-Elect-Elect shall succeed to the President-Elect for a one-year term, then to the Presidency for a one-year term and then to Past-Presidency for a one-year term for a total of four years.

C.
The Secretary and the Treasurer shall serve for a period of three years.

D.
Trustees shall hold office for a term of three years. Two trustees shall be elected each year.

E.
The representative to the ACA Governing Council shall be chosen for terms as authorized by ACA.

F.
The President shall be ineligible to serve again as President for five years following the conclusion of the presidential term. The Secretary, Treasurer, Trustees, and Representative to the ACA Governing Council may not serve in their respective offices more than two consecutive terms. However, they shall become eligible for a position formerly held after a one-term lapse in the continuity of office.

G.
In the event of resignation, continued absence, illness, or death of any officer other than the President, the Board shall, by majority vote, elect a successor to serve. In the event that the President-Elect is unable to assume the duties of President, the Board may, by majority vote, choose a member of the Board to serve as President until his or her successor takes office.
Section 3.  Functions of the Board of Directors. Board members shall represent NCDA to all public audiences by representing NCDA’s policies, procedures, and values appropriately.

A.
President. The duties of the President shall include:

(1)
Exert leadership in the achievement of the mission of NCDA.

(2)
Preside at meetings of the Board and the Annual Meeting.

(3)
Serve ex officio on all NCDA committees and other official groups, except the Nominations and Elections Committee.

(4)
Be empowered to enter the Association into contracts, grants, and other binding agreements upon approval of the Board.


(5)
Maintain effective communication with President-Elect-Elect, President-Elect, and Past-President to ensure continuity of vision.


(6)
Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.

B.
President-Elect. The duties of the President-Elect shall include:

(1)
Perform the duties of the President in the absence or incapacity of the President.

(2)
Serve as a member of the Board and advisor to the president at the Annual Meeting

(3)
Appoint chairpersons of all NCDA committees and other official groups at the end of their term as President-Elect unless otherwise specified in these Bylaws or in the motion establishing the committee or other official groups.


(4)
Maintain effective communication with President, President-Elect-Elect, and Past-President to ensure continuity of vision.


(5) Carry out such other duties and responsibilities as may be assigned by the Board specified in the Policy and Procedures Manual, or prescribed in the Bylaws of ACA for Presidents-Elect of ACA divisions. 


C.
President-Elect-Elect. The duties of the President-Elect-Elect shall include:

(1)
Perform the duties of the President-Elect in the absence or incapacity of the President-Elect.

(2)
Serve as a member of the Board and advisor to the president at the Annual Meeting.


(3)
Maintain effective communication with President, President-Elect, and Past-President to ensure continuity of vision.

(4)
Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.

D.
Past-President. The duties of the immediate Past-President shall include:

(1)
Serve as a member of the Board and as advisor to the president at the Annual Meeting

(2)
Serve as Chairperson of the NCDA Nominations and Elections Committee.
(3) Represent NCDA on the ACA Committee on Nominations and Elections and in other positions as stipulated by the ACA Bylaws.

(4) Maintain effective communication with President, President-Elect, and President-Elect-Elect to ensure continuity of vision.

(5) Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.


E.
Secretary. The duties of the Secretary shall include:

(1)
Keep a record of the proceedings of the Board and the Annual Meeting.

(2)
Serve as a member of the Board and advisor to the president at the Annual Meeting.
(3)
Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.

F.
Treasurer. The duties of the Treasurer shall include:

(1)
Serve as a member of the Board and as advisor to the president at the Annual Meeting.

(2)
Assist in the preparation of the budgets for NCDA, its committees, and its publications.

(3)
Follow accepted procedures for handling the funds of NCDA.

(4)
Recommend to the Board any needed modifications in procedures for managing the fiscal affairs of NCDA.
(5)
Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.

G.
Trustees. The duties of the Trustees shall include:

(1)
Attend meetings of the Board and fulfill the functions and responsibilities of that body.

(2)
Serve as liaisons for councils, task forces, and standing committees.

(3)
Serve as members of the Board and as advisors to the president at the Annual Meeting.

(4)
Trustees additionally shall:
(a) Provide input to and from the Board.

(b) Serve as advocates for the constituency groups each represent.

(c) Encourage the utilization of NCDA programs and resources.

(d) Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.


H. Representative to the ACA Governing Council. The duties of the Representative to the ACA Governing Council shall include:

(1)
Serve as a member of the Board and as advisor to the president at the Annual Meeting.
(2)
Represent NCDA on the ACA Governing Council.
(3)
Carry out other duties and responsibilities as specified by the Board in the Policy and Procedures Manual.
Section 4.  Sanction and Removal from Office. Any member of the Board of Directors may be sanctioned or removed from office in accordance with procedures as prescribed by official policy of the Association. Any member of the Board, including Officers and Trustees, may be sanctioned by a majority vote or removed from office by a two-thirds vote of the Board at any regular or special meeting of the Board at which a quorum is present for engaging in conduct prejudicial to the best interest of the Association or for repeated failure to perform the duties and responsibilities of a Board Member.
Section 5.  Functions of the Board of Directors. The Board of Directors shall be the agency through which the policies of the Association shall be determined and shall have the following powers and functions:

A.
To establish policies to govern the affairs of the Association.

B.
To act on recommendations from the members at the Annual Meeting.

C.
To approve state division charter applications or to revoke state division charters.

D.
To act on the reports of all Standing Committees and such special committees as are responsible to the Board.
Section 6.  Meetings of the Board.

A.
The Board shall meet at least once a year. A meeting shall be held at the time and place of each national conference of NCDA. Other meetings of the Board may be held at the call of the President or of a majority of the Board.

B.
At least one-half of the members of the Board shall constitute a quorum throughout any meeting of the Board at which official business is transacted.
ARTICLE VII
ADMINISTRATIVE STAFF
Section 1.  Executive Director. The Executive Director is hired by the board. The Executive Director has day-to-day responsibilities for the organization, including carrying out the organization’s goals and policies. The Executive Director will attend all board meetings, report on the progress of the organization, answer questions of the board members, maintain financial records in accordance with standard accounting procedures, and carry out the duties described in the job description. The Board can designate other duties as necessary.
ARTICLE VIII
ANNUAL MEETING
Section 1.  Annual Meeting. The Association shall hold an Annual Meeting at a time and place at the Annual Conference fixed by the Board, which shall give written notice to the membership no less than six months prior to the time so fixed. The Association may hold other meetings at a time and place fixed by the Board, which shall give reasonable notice to the membership.
Section 2.  Quorum. The members present at the Annual Meeting shall constitute a quorum.
Section 3.
 Powers of the Members at the Annual Meeting.
A. Act on recommendations of the Board.

B. Review policies established by the Board.

C. Act on reports of the Board, state divisions, standing committees, and such special and continuing committees.

D. Elect nominees for board members and the ACA Governing Council Representative per the procedures in Article V, and members to the NCDA Nominations and Elections Committee.

E. Review and forward amendments to the Bylaws as presented by the Board to the total membership for approval in accordance with Article XII.

F. Present amendments to the Bylaws to be forwarded to the total membership for approval in accordance with Article XII.

Section 4. Emergency Action. In an emergency and on recommendation of two-thirds vote of the Board, business may be presented in an electronic or paper ballot to the membership. Such ballots shall be recorded by the Secretary and shall have the same effect as if said action had taken place at the Annual Meeting.
ARTICLE IX
COMMITTEES, COUNCILS, AND OTHER WORKING GROUPS 
Section 1. Creation. The Board may create and dissolve committees, councils, and other working groups as needed such as, but not limited to, Awards, Brain Trust, Bylaws, Global Connections, International Student Services, Leadership Academy Alumni, Membership, National Career Development Month, Professional Standards, State Divisions, Technology, Veterans, etc.
Section 2. Standing Committees. Committees may be created by the NCDA Board to address needs of the Association. Standing Committees are distinguished from other committees by their connection to the ongoing operations or core values of the Association. The standing committees of NCDA and their duties shall be:

A. The Executive Committee is comprised of the Officers of the Association. The committee reviews matters affecting the Association and makes recommendations to the NCDA Board of Directors for action. Between regular Board meetings, the Executive Committee may review matters affecting the Association and make recommendations to the NCDA Board of Directors for action. Decisions made at the Executive Committee level shall be approved by the Board.
B. The Bylaws Committee shall have responsibilities for drafting proposals for amendments to these Bylaws and for the final wording of amendments presented by the membership at the Annual Meeting to insure their consistency with the style and substance of these Bylaws. The committee shall carry out such other functions as may be assigned to it in these Bylaws or by the Board. 
C. The Finance Committee is chaired by the Treasurer and includes the President and the Executive Director. It may also include up to two additional Board Members. The Finance Committee is responsible for developing and reviewing fiscal procedures, fundraising plans, and the annual budget with staff and other board members. The Board must approve the budget and all expenditures must be within budget. Any major change in the budget must be approved by the Board. 

D.
The Nominations and Elections Committee. See Article V, Section 1. 


E.
The Ethics Committee shall be responsible for educating the membership as to the Association’s ethical standards, making suggestions to the Board for the modification or development of ethics-related and ethical behavior of NCDA members, and (if called upon by the ACA Ethics Committee Board) investigating complaints of alleged violation of the ethical standards of ACA and NCDA, referring for adjudication to ACA if necessary.


F.
Diversity Initiatives and Cultural Inclusion Committee works to raise awareness and promote equity and access within the membership and leadership of NCDA by providing resources and training to educate and empower members regarding best practices related to diversity in career development practice and research and to serve as a hub for diversity conversations and initiatives within NCDA.

G.  Government Relations Committee is responsible for: (a) sensitizing NCDA members to current and pending school and educational issues that warrant legislative action; (b) promoting, developing, and monitoring federal legislation relevant to career development services; (c) providing state division presidents with information necessary to act locally upon national legislation, appropriations, and related matters; and (d) extending the professional contacts of NCDA and ACA members to persons outside the profession who are equally concerned with legislation affecting career development services. 

H.
The Research Committee shall provide oversight to any research which NCDA conducts, is asked to participate in, or awards grants to: that such oversight shall include, but not be limited to, coordinating of samples, surveys, etc.; screening research proposals for NCDA grants; suggesting research topics for NCDA members; and identifying career research needs.

Section 3. Regular Committees. Committees are created or dissolved by the NCDA Board to address needs of the Association.
Section 4. Councils. Councils differentiate from Committees due to their specialized nature and revenue generating opportunities. As such, members of the Councils are to be selected from a pool of qualified applicants. In addition, a staff liaison is identified to ensure continued progress and revenue potential is met.
A. The Publications Development Council shall be responsible for the non-periodic publications of NCDA, except as special projects are commissioned by the Board for publication under its supervision. It shall also be responsible for recommending to the Board policies relating to the non-periodic publications of the Association. It shall further be responsible for recommending marketing plans and proposals for new publications or products to the Board. 

B. The Career Services Provider Advisory Council is responsible for development of curriculum, oversight, and administration of the Career Services Provider training program. The council makes recommendations to the NCDA Board about all aspects of the Career Services Provider program. 
Section 5.  Ad Hoc and Other Working Groups. These special and/or continuing groups shall be established by the Board to carry out such activities as it believes will further the objectives of NCDA. The Board shall, from time to time, review the charge and function of all committees, commissions, task forces, councils, consortia, and other working groups and shall make changes in their number, characteristics, or organization as may seem desirable.
Section 6.  Appointment. In the absence of any provision to the contrary in these Bylaws or in the motion of creating a committee, commission, council, task force, or any other working group:
A. The President-Elect shall appoint chairpersons of committees in accordance with the rotation schedule as specified in approved Policy and Procedures Manual of the Association. The term of office so appointed shall coincide with the assumption of the Presidency. Said appointees shall serve for a period of two years, with the exception of completing an unexpired term followed by an appointed term. Chairpersons of committees and other official groups shall be subject to confirmation by the Board. They may be re-appointed.

B. The chairperson shall designate the members of his or her committee.

C. Except as otherwise specified in these Bylaws, members of committees shall serve for one year or until the appointment of their successors. They may be re-appointed.

ARTICLE X
PUBLICATIONS
Section 1.  Association Publications. The Career Development Quarterly (journal), Career Developments (magazine), and the Career Convergence (web magazine) shall be designated as official publications of NCDA. In addition, the Board shall support a program of non-periodic (single) publications, which shall be produced under the supervision of the Publications Development Council.
Section 2.  Distribution. The Career Development Quarterly and the Career Developments shall be sent to all NCDA members without additional charge. They shall also be available to non-members, to libraries, and to other organizations to subscription at rates established by the Board. The Career Convergence shall be made available to the general public via the NCDA website.
Section 3.  Magazine. Career Developments shall be published four times a year.  An editor, appointed by the Board for a term of three years, shall be responsible for its preparation and publication. The editor may be re-appointed.
Section 4.  Career Development Quarterly.

A.
The Editorial Board. The Editorial Board of the Career Development Quarterly shall be responsible for recommending editorial policy and professional content of the Career Development Quarterly to the NCDA Board. The NCDA Board shall establish the number of members of the Editorial Board, with one-third of the members to be appointed by the NCDA Board each year for a term of three years. In the event of a vacancy on the Editorial Board, the NCDA Board shall appoint a successor to complete the unexpired term. Editorial Board members may be re-appointed.

B.
The Editor. The Editor shall serve for a three-year term, following a period of service as Editor-Elect, and may be re-appointed for one additional consecutive term. The Editor shall be responsible for editing and preparing four issues per year of the Career Development Quarterly and an annual report.

C.
The Editor-Elect. The Editor-Elect shall be appointed by the NCDA Board, a year preceding the expiration of the term of the Editor, giving due consideration to the recommendations of the Editorial Board in making the appointment, but not being restricted by such recommendations.  The Editor-Elect shall assist the Editor in performing the duties of Editor, in preparation for assuming those duties.
Section 5.  Copyright. The Association shall own the copyright for the original and any renewal term for any writing that is published by the Association. The author of any such writing shall have the right to make a non-profit or non-commercial use of the work, provided that there be affixed to each copy the copyright notice used by the Association, when the writing was first published. The author shall have the right to make or authorize use of any such writing for profit or commercial use only after first obtaining the written consent of the Association.
ARTICLE XI
ANNUAL AUDIT
Section 1.  Annual Audit. The Board shall make recommendations for an annual audit of the financial records of NCDA and of its official publications by a certified public accountant. The report shall be reviewed by the Finance Committee and transmitted to the Board with any recommendations that may be appropriate. A full report on the financial condition of NCDA and of its official publications shall be made available to the membership upon request.
ARTICLE XII
AMENDMENTS
Section 1.  Amendments. These Bylaws may be amended from time to time by the membership in accord with either of the following methods:
A. A proposed amendment may be presented at the Annual Meeting by the Board, by the executive body of a state division of NCDA, or by an individual, provided that in the case of an individual the proposed amendment shall be presented over the signatures of at least 25 voting members of NCDA. All such proposed amendments shall be presented in writing to the Secretary of NCDA at least 120 days prior to the Annual Meeting. They shall be reviewed by the Bylaws Committee and posted in an official publication of the Association at least 30 days prior to the Annual Meeting. Amendments so presented and passed by a majority vote shall be forwarded to the general membership for approval.  

B. An amendment also may originate at an Annual Meeting. A two-thirds majority vote by the members in attendance is required to approve the amendment and to be forwarded to the general membership for final approval. 

Section 2.  Adoption. A proposed amendment as presented in either A or B above shall be considered adopted if approved by a majority of those members of the Association voting via mail or electronic ballot. The Board shall decide the manner in which the manner in which votes will be sought on the amendments.
ARTICLE XIII
RULES OF ORDER
Section 1.  Rules of Order. Robert’s Rules of Order, as from time to time revised, shall govern the proceedings of NCDA, unless otherwise specified in these Bylaws.
Section 2.  Language. In all official NCDA communication and publications, it is recommended that unbiased language be used as described in the most recent edition of the Publication Manual of the American Psychological Association.
These bylaws were amended by a vote of the NCDA Board of Directors on May 3, 2016, approved by members attending the NCDA Annual Membership meeting on ______, and approved by a majority vote of the NCDA membership on_________________.
NCDA Headquarters:
305 N. Beech Circle, Broken Arrow, OK 74012
918-663-7060
866-FOR-NCDA
We hope to see you in Orlando next year!
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